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WOMEN, IMMIGRATION AND A MORE
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minority women in the imagined community of
the United States of America, in the frame of
contemporary global longings and belongings.
1501 Buzzard Auditorium, 7:00 pm
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REPORT FROM OUR RETREAT... On Friday, January 19th, the collective met for a reflection and planning
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March 23, Friday
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Showcase of students’ projects from Dept. of
Early Childhood, Elementary & Middle Level
Education
2504 Buzzard Hall, 10:00 a.m. to
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Dr. Sham’ah Md-Yunus (Early Childhood, Elementary, & Middle Level Education)
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Living Courageously: The Spirit of Women
(repeats 3/15 at 12am)
:: 7:30pm
Storied Life of Millie Benson
(repeats 3/15 at 12:30am)

U.S. universities and colleges have become more diverse. Higher education is contested and politicized space, however, many intuitions
remain uncomfortable with diﬀerence, especially with eﬀorts to change student and faculty recruitment, curriculum, and disciplines. Asian
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These experiences of oppression are exacerbated by the same-gender politics in which some white women engage in power maneuvers
to ensure centered positions. These women usually project public images such as being progressive, promoting ethics and social justice with
regard to race, class and gender, endorsing postmodernism, and advocating for diversity. However, what they say they believe in does not
always (or even often) match the ways they treat Asian female faculty. What is promoted here can be called (hypo) critical pedagogy - a
pedagogy and educational vision that appears to be critical, but are, in
fact, hypocritical because of a mismatch between the image and While I am fortunate to work with colleagues who
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Snapshot of the Women’s Studies Retreat
Strengths & Assets
♦ Dedicated faculty
♦ Diverse – across and beyond EIU
♦ Allows for involvement of (& attracts involvement of) folks beyond the
university (e.g., living history involves community and is a community event).
♦ Minor Program
♦ Self-motivated core of students
♦ Faculty & Program accessible to students
♦ Internships designed to engage students in the community
♦ Connection with SACIS and HOPE – within the parameters of the academic
goals of the program
♦ Global perspective
♦ Collective philosophy – ﬂat structure. Collective/collaborative decision
making. Equality among all members
♦ Gender & Popcorn Film Series
♦ WHAM

Vision & Goals
♦ Strengthen interdisciplinarity of the program.
♦ Increased connections/programming visibility with broader community.
♦ Increased inclusivity of the program (e.g., ongoing commitment to
transparent leadership, communication, and access to information).
♦ Envisioning our resources to fulﬁll the mission.
♦ Increase service-learning initiatives & Increase relationship between
academics and advocacy.
♦ Continue to strengthen curriculum of minor, explore a graduate certiﬁcate.

Weaknesses & Threats
♦ Staﬃng – Need full-time faculty line to teach WST course (Gen Ed),
Permanent Support Staﬀ, Resources, Tenure-Track Coordinator
♦ University-wide academic support (Want more representation from other
Colleges).
♦ Space – Need permanent space, more accessible location, and more
comfortable space.
♦ Outreach – Need more community involvement (within the aims of the
academic program).
♦ Need to better include and support staﬀ at EIU.
♦ Need more resources/support for students in minor & beyond (e.g.,
conference support, student research, developing more internships).
♦ Questions of inclusiveness of the program – How to include wider range of
people in the program and foster unity.
♦ Challenges of inter-departmental coordination of teaching release time to
cover WST courses.

Urgent Needs
♦ Increase communication and outreach to membership – Increase membership
and reach out to those who have fallen away from the Program.
♦ Increase support from other colleges on campus. Seek support from colleges
other than the College of Arts & Humanities and recruit more minors from
beyond the College of A&H.
♦ Dedicated lines to cover courses (especially WST 2309) and permanent
support staﬃng of Women’s Resource Center and Program.

Newsletter Editorial Staﬀ: Suzanne Enck-Wanzer (Communication Studies) Terri Fredrick (English) Penka Skachkova (Women’s Studies)

Women’s Studies Program

Eastern Illinois University
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Account # 121C10

